





g From: Shpuna Holmag Harrles

7 b To: = '

{ cc: = i Mell Bourgue; Charlas Mvakund); Bl Caudy; Lida Danlef; Viekln Thrasher
Subjact: Aprl] 27 RFI ltem 3 :
Date: Tuesday, June 02, 2015 10:27:47 A

Heallo Hea Jung. 1 am sending this email in response to your request #3 in your April
27 lstter regarding interna) pay equity analysis during. To answer your question, |
refer you fo the lengthy interview conducted with Lisa Gordon by Brian Mikel over two
days on January 9 and 13, 2015. Mr. Mikel was also provided with an explanation of
pay and the pay revisw process on January 8. In sum, pay equity at Oracle, and
ensuring fairness and consistency among or between cohorts, is an-going process,
and an integral part of Oracle's evaluation of s compensation systems.

During her interview with Mr. Mikel, Ms Gordon was asked extensively what Oracle
has in place to assess employes pay and to ensure faimess and conslstency relative
10 its jobs and the legitimate, non-discriminatory factors used by Oracle. In sum, she
noted the role of HR or Compensation, and/or a manager, in reviswing where a new
hire’s pay falls relative to incumbent cohorts. She also referrad to the Company's
compensation policies and training materials we previously provided to OFCCP. She
also identified the process of focal reviews as another tool {o assess relative pay. She
also identified the role played by Carolyn Balkenol and her team in essentially
providing a further point of process quality control.

As you will afso recall, Ms Balkenol was interviewed during the on-site. Although the
OFCCP never provided any notes of her intsrview, which took place Thursday, March
26, Neil Bourque was present. As Ms Balkenol explained during this interview, she
does not conduct any substantive review of pay decisions. Rather she does “quality
control” of the hiring paperwork and process. She also was asked whether, at her
level, the conversation is on raising or lowering salary. She said "na” and that in any
such instance she would send it to “Compensation,”

Wiith regard to pay audits to assess legal compliance with Oracle’s non-discrimination
obligations and fo further ensurs Oracle’s compensation policies and praciices are
carried owt, those are conducted by our outside EEQ compliance counsel at Orrick.

Bast Regards,
Shauna Holman-Harries

(MRACLE

Shauna Holman-Harries - Director Diversity Compilance
Phone: +1 602 333 9112 | Fax; +1 602 333 9112 ! Moblie; «1 430 B89 1858

CWerkang to tevate an nciusive, diverse culiure that deives innevation and huginess we g,

The information In this email is confidential and may be legally privileged. It Is Intended solely for the
addressee. Access to this email by anyone else Is unauthorized. If you are not the intended recipient,
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any disclosure, copying, distribution, or any action taken or omitted to be taken In reliance on It, Is
prohiblted and may be unlawful. No internal Oracle email, except that clearly intended for public
distribution {e.g. Oracle Press Releases}, should be sent to any party outside Oracle.
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{:f&; « Gracle Is committed to developing practices and prodiucts that help protect the environment
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U.8. Department of Labaor Office of Fedaral Conlrmot Gompilsnice Programs

Greater San Francisoo/Bay Distriy Gfilce
20 7 Streel, Suile 14-100
San Franeisco, Calfomia 84903

VIA EMALL

Aprif 27, 2015

Shauna qum‘an-}-;larri_es
Director Diversity Compliance
Oracle America, Inc.

Dear Ms. Holman-Harrles:

Thank you for your cooperation and assistance tﬂug'_l_h_g our March 24 -

55 27 onsite. It Is our desire
to complete this compliance evaluation in an efficlent and effectiva m,

n anner. In order to
complete the on-site phase of the compliance evaluation, we wifl need to

onsite to interview select first level managers, college recruiter(s),
Juana Sthurman in her capacity as Vice Presidept_gqg::$§qg§a;_g G
like to conduct a brief follow-up Interview with Lisa Gardon, Piea

conduct a follow-up
and Oracle’s in house counset
eneral Counsel. We would also
s¢ advise whether you have

I addition, please provide the foliowlng Information,

some of which have already been
requested, by May 8, 2015, e

L. Ascreenshot of a software developer employee’s page on each of Oracle’s Internal wabsites:
(1} Compensation Workhench (CWBj and (2} Information Workbench (1WB). From the CWB,
please also provide a screenshot of the page used by a manager when making a sta ting

salary recommendation for a new hire and a wage Increase recommendation for an Oracle

employee. (originally requested on February 10,2015) -~

2. Employee personnel actions containing joh and salary Information and history for all
employeesand student Interns. This Infarmation shauld include, but not be limited to,
starting wages, wage Increases, bonus aiwards, Job title hired Into, starting stock level, job title
and sugé_ﬂisqtfthapggs! ﬁo;k_!@eljghanges, promotion history, performance evaluations,
ranking information, ete, with dates assoclated for each actlon, {the salary history was
ariginally requested February 10, 2015) T

3. Datesafany Internal pay equity analysls conducted durl

R the past three years, as required
urider 60-2.17. For each analysls, include;
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«  Dataset used for that analysis
¢ Actlons taken, If any, as a result of the analysls

4,

HOCA March 2015 subinission of number of protected Veterans included only 18 individuals,

VETS 100-A report stated a totel of 137 veterans, Plesse provide a detalled explanation of
this discrepancy. ‘

5. Please provide a detalled explanation of why the total workforce In the AAP only had 7,421
employees but the 2014 EEQ-1 report showed 16,015 employees,

& For all employees who were hired during the review period 01/01/2013 - 06/30/2014,
Include the following In separate columns:

e Visastatus {yes/no)
¢« Ifthey are on visa status, Include the specific visa (not fimited ta H1B) they were holding

Please resubmit the compensation database {snapshot as of 01/01/2014} to Include each of
the following, some of which have already been réque_stgd, In separate columns:
Startlng wagesfsalary

Schoolattended ™~ |,

Educational degree _
- Prior salary immediately before Joining Oracle
Performanice evaiuation rating

Rarik (by performance)

Hire date/Acquisition date

Hourly wages

Number of hours worked _

Years of experlence before Jolning Oracle
Stock level

Hirlng manager(s)

Amouint of signing bonus

Visastatus. -

Type of visa, inclhuding but not imited to HiB

The date (mm/dd/yyyy) that the visa was initially processed
Current status of visa

The date {mm/dd/yyyy) that green card/permanent resident card was processed

5 0O @ & & ¢ @& & & ® ©® % 6 & & B H &

Please rasubmit the Resume Files that were sent an Thu;ﬁdav, March 26, 2015, In an easy fo
read format. The plcture~forma_t resumes pasted on MS Word could not be easlly read,

9. For all applicants and tatal hires in the followin
2014, please provide the following:

+ ¢ Coples of each requisition, Including coples of each fob posting and each job description

& job titles from fanuary 1, 2013 to June 30,

DOL000001238



( (
Coples of all applications,
by each applicant _ \
®  Name and job title of the hilsing manager(s} for each requisition
Data of hire for each requisition
Name and job title of Individual hired for each requisition

Software Developer 1 {77 applicants; 11 hires)

Software Developer 2 {1328 applicants; 167 hires)

Software Developer 3 {798 appifcants; 87 hires}

Software Developer 4 (874 applicants; 104 hires)

Software Developer 5 {367 applicants; 56 hires)

Student interns {or Job Group €1) {1022 applications; 85 hires)

£

resumes and any and all supplements) information submitted

¢ B

10) For sll promotions In the followlng job titles from lanuary 1, 2013 to fune 30, 2014, please
provide the followlng:

*  Coples of refevant documentation refated to the promction,

job posting, job description and any and all information sub
promotion

® For each promotion, haime, race, gendey, date of promotion, fob title

inciuding but not Itmlted to,
mitted by each applicant for

promoted from, job
title prometed into, type of Promotion {competitive or non-competitive}, change in salary,
change in stock leve!
s  Description of Oracle’s promotion process
Jab Titles:

Teiesaieé Business Development Manager
Telesalesfinternet Sates Manager
Marketing Comm/PR Specialist 4

11} Supporting documentation of ereployee terminations for the following job titles from fanuary
1, 2013 to June 30, 2014:

*  Software Developer — Architect {63 total; 3 terminations)

Senior Internet Sales Consultant (47 total: 4 terminations)
Assoclate Internet Sales Representative (56 total; 7 terminations)
Principal Sales Consultant (35 total; 5 terminations)

Internet Sales Representative i1 {155 total 3 terminations)

" ¢ o @

Finally, please confirm that Oracle has provided complete and accurate Information for all of
its data submissions to the OFCCP to date, Including all relevant compensation Information
and factors affecting pay as submitted by Oracle. In order to facilitate the most efficient and

effectlve review, we request that Qracle affirmatively stata in a written response that al)
information submitted to date is complete and accurate,
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For the follow-up onsite, we request that you provide 2 Interview To0ins so that we i'ﬂay
conduct 2 simultaneous Interviews while onsite. We anticipate that each interview may take s
up to 2 hours. We wilt work together over the coming days to develop an interview schedule, e

Addltional data énd!ov Information may be identifled and xéquestéd prior to and during the
on-site evaluatlon. If you have any questions, please contact me at {415) 625-7829,

Sincerely,

A@@fgﬁa%

Hea Jung A
District Director
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